TOOLKIT

Governing Body Self Evaluation Results Report

Evaluation Criteria

Responses

Governing body self-evaluation results report - example

A self-evaluation is used by governing bodies as part of a continuous improvement lifecycle to ensure the governing body is regularly reflecting on its own performance
and identifying areas where it can improve and further strengthen processes, decision making and culture. The evaluation is usually undertaken using an anonymous survey
and can also involve interviews facilitated by an external provider (to preserve anonymity). Note: items included in the self-evaluation results report below are examples
only. It is the responsibility of each provider to develop governance tools appropriate to their own unique circumstances.

Comments / suggestions

-
Having a breadth
of responses

A Strongly Disagree  Neutral Agree Strongly
Including the Disagree Agree rgthelr thana
; T : : simple ‘yes or no’
topic helﬁs Responsibilities 1. Governing body has the right helps create
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